
 
With our inception in 1951, our 
training program is one of the 
oldest in the country. However, our 
team also uses dynamic changes to 
ensure our program stays fresh and 
relevant.  Our philosophy is simple: 
provide high quality care to our 
complex inpatient and outpatient 
populations and have outstanding 
academics. Regarding patient care, 
we are proud to offer a robust 
inpatient experience at Portsmouth 
with augmentations through part-
nerships with outside rotations at 
Sentara Norfolk General Hospital 
and Maryview Medical Center. 
Additionally, we emphasize the 
outpatient clinic experience by 
having a 3+1 model, which involves 
three-week rotations followed by 
one week dedicated to both outpa-
tient clinical medicine and ambula-
tory didactics.  The outpatient clinic 
curriculum culminates with our 
third-year residents’ pre-graduation 
schedule mirroring a staff attending 
schedule regarding academics, our 
philosophy follows one of my favor-
ite books “Make it Stick.” Utilizing 
this principle, we minimize the 
passive learning of lectures and 

“I would let you take care of my 
family” is one of the most meaning-
ful compliments one physician can 
say to another. Our program is 
dedicated to training skilled and 
compassionate physicians who truly 
meet this high standard. Further-
more, we are entrusted with the 
development of our next genera-
tion of military medical officers who 
will both take care of our troops 
and advise our leaders. My Associ-
ate Program Directors and I all have 
significant deployment experience, 
including missions to Iraq, Afghani-
stan, surface fleet, USNS Comfort 
and multiple humanitarian and 
COVID relief missions.   

focus more on case-based learning 
and simulation scenarios. Given the 
increased utilization of point of care 
ultrasound in medicine, we have 
also developed a robust ultrasound 
curriculum.  
 
We are very fortunate to have the 
Atlantic Fleet here in the Hampton 
Roads area. This provides great 
opportunities for our military spe-
cific curriculum, including electives 
on ships and other operational 
platforms. The experiences are 
great here at Portsmouth, but our 
staff and residents are really what 
make me most proud. This is a 
group of talented, hardworking 
residents who are dedicated to 
learning the art and science of 
medicine, with supportive staff who 
serve as their guides and mentors 
on this journey. Please arrange a 
rotation and interview with us if 
you are interested in joining our 
program. 

From the Program Director  

Academics 

Experiential learning is comple-

mented by a daily, often case-

based, morning report. Additional-

ly, there is a weekly subspecialty 

lecture on Monday, followed by a 

case-based reinforcement session 

on Wednesday to really “Make it 

Stick.”  Further moving away from 

the traditional lecture style, we 

have also developed a very robust 

medical simulation curriculum that 

emphasizes practice scenario-based 

sessions for the development of 

active decision-making in clinical 

scenarios. In addition to a tradition-

al Internal Medicine curriculum, the 

program also has major focus areas 

including Point of Care Ultrasound, 

Military Operational Medicine, 

Social Determinants of Health, 

Evidence Based Medicine, and 

Quality Improvement 

Program Vision 

“Our program culti-
vates compassionate, 

patient-centered physi-
cians dedicated to pro-

fessional excellence. 
We develop outstand-
ing officers and future 
leaders in Navy Medi-

cine, prepared for inde-
pendent and opera-

tional practice.” 
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Naval Medical Center Portsmouth 
is located in the Hampton Roads 
region of southeastern Virginia. 
This area is home to the Navy’s 
Atlantic Fleet, and Naval Station 
Norfolk is the largest Naval base 
in the world. We serve over 
450,000 Tricare beneficiaries. 
This offers our trainees a broad 
exposure to patients with com-
mon and uncommon illnesses 
alike.  We regularly update our 
curriculum based on the recom-
mendations of the Internal Medi-
cine Education Committee, made 
up of faculty and PGY1-3 peer-
selected representatives.  
In our continuity clinic experi-
ence, trainees enjoy a longitudi-
nal doctoring and learning experi-
ence shared between the patient, 
trainee, and outpatient general 
Internal medicine faculty precep-
tor.  The curriculum moves on a 
3+1 schedule (3 weeks of an 
inpatient rotation or outpatient 
elective and 1 week continuity 
clinic). This allows the interns and 
residents dedicated time to focus 
on outpatient GIM in their conti-

nuity clinic for both clinical prac-
tice skills and clinic-based didac-
tics. Our PGY2s and PGY3s are 
able to spend half a clinic day in a 
subspeciality clinic of their choice 
during their clinic weeks. For the 
general outpatient experience, 
we offer diverse training both 
from within and beyond the 
Military Health System.  
Our inpatient experience at 
Portsmouth includes very robust 
ward teams. Each ward team 
provides care for cardiology, 
neurology, oncology and general 
internal medicine patients.  In-
terns and most residents will also 
rotate in the ICU each year at 
Portsmouth. 
 
Outside Naval Medical Center 
Portsmouth, all of our PGY2-3 
trainees spend two months ro-
tating through the ICU at Sentara 
Norfolk General, regional tertiary 
care center, and have a month-
long experience in geriatric medi-
cine/hospice and palliative care 
hosted by Eastern Virginia Medi-

cal School.  We also support 
trainees interested in completing 
dedicated research electives, 
specialized off-service electives, 
and other opportunities, such as 
international health and occupa-
tional medicine courses. 
 
Trainees are required to com-
plete a minimum of two scholarly 
projects and participate in a 
quality improvement initiative 
during their three years with our 
program. Depending on each 
trainee’s level of interest and 
initiative, the results of these 
projects range from clinical vi-
gnettes presented at local 
meetings to peer-reviewed publi-
cations and national presenta-
tions.  

ates are successful wherever they 
land, and we take an active role 
in mentoring them through the 
process of negotiating their next 
duty station as a general intern-
ist. By facilitating their longitudi-
nal relationships with faculty 
mentors who share similar schol-
arly and clinical interests, we also 
ensure our graduates are highly 
sought after during the fellow-
ship selection process, should 
they opt to pursue that path. 

Our PGY1 graduates are well 
prepared to continue GME train-
ing in Internal Medicine or other 
specialties, such as anesthesia, 
emergency medicine, radiology 
and dermatology. We encourage 
all trainees to use their PGY1 
elective time to help them meet 
their specific career goals. Many 
of our trainees serve the fleet in 
an operational medicine setting 
prior to returning to complete 
their residency training with us. 
We ensure that our PGY3 gradu-
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Top: Sentara Norfolk General Hospital  

Bottom: Maryview Medical Center 

LT Christa Kerbow somewhere 

above the Atlantic Ocean 

To the Fleet and Beyond 

Patient Care Experience  

Experiential learning is 

complemented by a daily, often 

case-based, morning report. 

Additionally, there is a weekly 

subspecialty lecture on Monday, 

followed by a case-based 

reinforcement session on 

Wednesday to really “Make it 

Stick.”  



Our dedication to professional 
excellence includes a commit-
ment to helping you develop a 
healthy work-life balance. To this 
end, we like to celebrate all that 
Hampton Roads has to offer. 
 
Trainees live in Portsmouth and 
the  surrounding areas of Norfolk, 
Chesapeake and Virginia Beach. 
Some spend 5 minutes walking to 
work each day, and no one has a 
commute of more than 30-40 
minutes. With the lowest cost of 
living of any of the Navy’s three 
largest MTFs, many trainees opt 
to purchase homes during their 
time in our program. We have 
designed our rotation schedule to 

maximize the amount of call-free 
weekends that trainees can use 
to take advantage of all that is 
available in the local Hampton 
Roads area.  
 
The program supports a weekly 
social gathering, which is orga-
nized and advertised by the resi-
dents rotating on their +1 week. 
All trainees, family members, 
rotating students and faculty are 
invited to attend these events. At 
the end of each academic year, 
trainees look forward to our 
departmental resident gradua-
tion ceremony, where we honor 
our graduates and teachers.  

 

In keeping with the recently 
updated ACGME requirements, 
the program also provides formal 
curricular elements focused on 
physician well-being. Trainees 
receive yearly lectures on burn-
out in academic medicine, and 
trainee well-being is formally 
assessed by program leadership 
on a semi-annual basis. Our insti-
tution provides faculty and train-
ee support through a provider 
wellness program. We also hope 
to expand our wellness curricu-
lum to include a broader range of 
activities for both trainees and 
faculty in the coming years. 
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Scholarly Activity  

Living in Hampton Roads  

Left: Residents enjoying the 

beach during our Annual 

Retreat  Right: Enjoying 

Thanksgiving 



team. The residency application and 
selection process are equally im-
portant to both the trainee and the 
residency program. To that end, we 
strongly encourage applicants to 
make every effort to attend one of 
these days complete their interview. 
Requests for virtual interviews are 
also available upon request. Please 
reserve your spot by contacting us at 
the following email:  usn.hampton-
roads.navhospporsva.list.nmcp-
dmsgmeinterview@health.mil. At that 
time, we ask you to also forward a 
copy of your CV and personal state-
ment (and any additional application 

Thank you for your interest in our 
program. We look forward to having 
you visit for a rotation or interview. 
The program hosts PGY1 and PGY2 
applicants on formal interview days 
throughout the July-October applica-
tion season. Interviews begin with 
morning report, followed by a brief 
introduction and group information 
session with the PD, APDs and Chief of 
Residents, a tour of the facility and 
the internal medicine spaces by the 
Chiefs, and an informal lunch with 
current trainees. This is followed by 
the formal interview opportunity with 
a member of the program leadership 

materials you would like to send) so 
that we may review them in advance 
of your visit with us. We are all very 
much looking forward to meeting and 
working with you! 
 
If you are in the Norfolk/Portsmouth 
area, please come visit us at any time 
of the year. Dr. Kavanaugh and the 
Chiefs of Residents both have offices 
located within the Internal Medicine 
Clinic on the second floor of Building 
2.  

How to Apply 

 

Residents receiving a DHA 

High Reliability Award 

Our Leadership 

Our Program Director, CAPT Michael 
Kavanaugh, is board-certified in 
internal medicine, infectious diseases 
and critical care medicine.  He gradu-
ated from Loyola Stritch University 
School of Medicine, completed his 
residency training at Walter Reed and 
fellowship at the Naval Medical Cen-
ter San Diego.  His operational experi-
ence includes serving as a Flight 
Surgeon, earning a Fleet Marine Force 
qualification. He has deployed to Iraq, 
Afghanistan, two COVID defense 
support of civil authorities (DSCA) 
missions and served with the Marine 
element on the USS Wasp (LHD-1).  He 
has also served as an intensivist for 
Combat Receiving Trauma Ship 
(CRTS5).  He previously served as an 
Associate Program Director both at 
Portsmouth and Walter Reed and was 
faculty at USUHS as the course direc-
tor of the Military Tropical Medicine 
course prior to assuming the role of 
Program Director in 2021. 
Our Department Chair, CDR Rolf 
Graning, is board-certified in general 
and interventional cardiology. He 
graduated from USUHS, completed 
internal medicine residency at Naval 
Medical Center Portsmouth, general 
cardiology fellowship at Walter Reed 
National Military Medical Center and 
interventional cardiology fellowship at 

William Beaumont in Detroit, MI.  His 
operational experience includes a 
shipboard deployment on the USS 
Tripoli (LHA 7).  
 
LCDR Jeannette Collins is the Associ-
ate Program Director for Resident 
Trainees and is board-certified in 
pulmonary and critical care as well as 
internal medicine.  She is a graduate 
of Touro College of Osteopathic Medi-
cine in New York. She completed her 
residency and fellowship at Walter 
Reed.  Her operational medicine 
experience includes a shipboard 
deployment on the USS America (LHA-
6) as well as two DSCA COVID support 
missions. In addition to Associate 
Program Director, she serves as the 
director of the ultrasound curriculum.  
  
LCDR Allison Bush is the Associate 
Program Director for Faculty and 
Operational Development.  She is 
board-certified in internal medicine 
and gastroenterology.  She attended 
medical school at George Washington, 
then went to Walter Reed for both 
internal medicine residency and 
gastroenterology fellowship.  Her 
operational experience including 
serving as a flight surgeon with VMFA-
115 in Beaufort, SC, and at Naval Air 
Technical Training Center, Pensacola.   

LCDR Michael Roth is the Associate 
Program Director for Intern Trainees 
and is a board-certified internist. He is 
a graduate of the University of Minne-
sota and completed his internal medi-
cine training at Walter Reed. His 
operational experience includes two 
DSCA COVID deployments. He has 
previously served at the Director of 
the Outpatient Medicine and Quality 
Improvement Curriculum for the 
residency program. 
 
 LT Michael Burns is the Uniformed 
Services University Medical internal 
medicine medical student clerkship 
director.  He is a graduate of the 
University of New England.  He per-
formed his residency at Walter Reed 
and is a board-certified internist.  His 
operational experience includes 
working with Afghanistan nationals at 
Ft Pickett through Operation Allies 
Welcome and also served on the USNS 
Comfort for a humanitarian assistance 
mission. 
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